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as a separate compilation 


MINISTRY OF i ABOFR EMPLOYMENT AND REHABILITATION 
(Depni Orient of Labour & Employment) 

RESOLUTION 

Km Delhi, the 13tu Febnutn/ I0(>t 

No WB-fl(5)/b7 —E their Resolution No WBt>H)/T4 ri^ti llie _i 1 Septem 
let 1984, the Government ot Indie oppoinled 1 S&cunu Wije Board to lhe 
'•ink'll Tndu h with th( A Hawing eompoiition and term ot leferopL. 

1 Composition 
Cl 1 cm man 


Shu M Sin airamuit> 

IndepL idem Ale mb bo 

Shu Balkrishm Wasnik Member Lotc Sehhn 
Prof V V Ramanarlhani 

Memheii repreyenUny Employ r° 

Shri S \ Utam Singh 
Shri S C Aggai'val 
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Member?; representing Workers 

Sin I 11 N imedi- 
Shu Rrij Sunder Sharmn 

i ons(.q,uent on the resignation of Shn Bnj Sunder Sharma, Shri D Durgawal 
W'f' -.pneinted .i member o 1 the Wage Boaid 

II. Te«MSp Of RuI.HPNCE 

(a) to determine the categories of employees (manual- clerical, supervisory 

etc.) who should he brought within the scope o£ the proposed wage 
fixation; 

AD to woik out a wage -tructute, based on Iht piincipk's ol fair wages 
as set forth in the report ol the Committee on Fair Wages 

E.ep/mmtioit.-—In evolriug h wage structure, the Board should in addition 1c 
the considerations relating to fair wages, also take into account — 

ill the ni-e.iu of the iiuUudt.v in a developing economy, 

(ii; the requirements of social justice; and 

dli) the need for adjusting wage difi'erentials in such u manner as U. 
provide incentives to workers for advancing their skill; 

f< i bear in mind the desirability of extending the system of payment by 
i esults: 

Explanation. —in applying the system of payment by results tire Board shall 
keep In view the need lor fixing u minimum (fall back) wage and also to safe¬ 
guard against over work and undue speed 

2. The Board unanimously recommended an cid hoc interim relief of Rs. .’,4b 
pci month with effect from the 1st January, 1965- This was accepted by the 
Government by their Resolution No WB-fl(S) 64 dated 31st May, 1963. 

3. The Board’s final teport was received bv the Government on 14th August, 
1967. A summary of recommendations ns appearing in Chapter VII of the Board’s 
report Is enclosed 

■1 After careful tonsideration the Government has decided in accept the 
Board’s recommendations subject to tbe following;— 

(ai The scutes recommended In para 6 23 of the Report for Grade fV and 
VI of Clerical, lower technical and supervisory staff, shall be modi¬ 
fied to read as follows:— 

Guide IV ■ 125-1- iox8 years) 205—RB J2XI0 years) 325 

Guhh VI : iso-'-(i 3 X 5 years; 215 (15x5 scars )—290—KB— (20x8 years)— 450 

(b) The guaranteed increases recommended in para 6-26 of the Report 

shall not be diluted by a revaluation of the residential accommoda¬ 
tion already provided to and under (he occupation of the existing 
employees. 

(e) Tiie recommendation- -hull be brought into operation from the 1 st 
December. 1967. 

■ “ 1 . Government has taken note of the recommendations made in para 5-13 
wherein it has been suggested that appropriate machinery should Ire set up to 
-work out a list of standard nomenclature, duty lists, qualifications, test etc, for 
the various Jobs in the cement industry. 

6. Government hue also taken note of the views expi eased in ilie Hepoit re¬ 
garding the capacity of the Industry to bear the incidence of the wage increases 
recommended by (lie Board- Government has however come to the conclusion 
that the incidence should be met lrom within the existing price structure with 
out any increase in the selling price of cement. Government hopes that joint 
ende.avours will be mode by the Managements and the labour unions to devise 
schemes to raise the existing levels of productivity through technological improve¬ 
ments and better working methods and utilisation of the labour force 
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7 The managements .ue hereby requested U> implement expi cliln Usly the 
leeommenJations as accepted bj Government 

8 Tlie Government ol India vi hos < ) apic^ then ipprecratiou of BoflicVs 
work in dealing with the matters 


AfpjwMDIx 

nf x'l.innmendutwri'- 

Oui leoommendation, will he 1 xtendeil U fil 1 duise 1 utu'o,, css who at< o\i ed 
iy the tust Wage Board We oil thereioie not repeating them here 

1 We recommend that the minimum total wage in lue lament uidustiy should 
lie Rs. 164,60/ minus Rs .3/- deducted towards amemtieh as against the existing 
total wage ol' Rs 152 46/ pm. which include Rs 6 4u/ already recommended 
by this Board as Interim Relict on 8th iVbruai - 1965 The above unities are 
calculated at All India Consumer Puce Index--200 (base 1949—100) 

2. We have recommended a minimum Reuse Rem, ARouuuie 01 Rs lo/ p m 
ns against Rs 50/ which is the existing minimum House Rent Allowance for all 
employees We have also provided for a higher House Rent Allowance ranging 
irom H„s 15 /- to Rs 19 50/- for other categories of amphnees 

3 All employees will receive guaranteed inoiease3 in ihelr Wages/.salarie 
and the tates of guaranteed Increases arc irom Rb 10/- to Rs. 12/- (depending on 
service) for E Grade Operatives and Tallv Checkers, Rs 12-50 C to Rs 14.50/ 
for D Grade Operatives and I Grade StaiT Rs 14.50 to Rs 17 50 foi C and II 
Grades, Rs 17, lo Rs 20/- for B and III Grades Rs 20/ lo Rs 24/ ior A and 
IV Grades, Rs 22 50 to Rb 26 50/- foi the V Grade Rs 25 to Rs 29/ for 
VI Grade and Rb 27 5(1 to Rs ’2 50 for VII Grade 

4, Dearness Allowance should continue to he linked to Uu All India Average 
Consumer Price Index for working class (base 1949—1001 The Dearness Allow¬ 
ance should be adjusted each quartet ba-ed on the average ol index figures of 
(he 3 months ol the lust hut on quarter preceding The variation of the Dear¬ 
ness Allowance should be at the idle of 1 49 for 'very 2 points rise or fall in 
the average index Extra Dearness Mlov. anc< should continue to he paid at the 
rate of 5 per cent of the bash wage to the < mployeea in Giado D and at the rate 
of 10 per cent of the basic wage to those in Grades C B, A, Tally Checkers and 
1 to VII Higher Deames Allowance enjoyed by the workers in Gujarat and 
Saurashtra regions should be discontinued. But the extra amount which these 
workers receive immediately Ireforc the date of implementation of these recom¬ 
mendations should be given to them separately as personal allowance which would 
be absorbed wholly or partly as the case may be in the basic wage/salary at the 
time of promotion to highei grade-. For the new entrants in Saurashtra and 
Gujarat legions, the Dearness Allowance rates leiommended bv us will apply 

.5 The existing number of guides tm opeiutives mi -.tall should continue 

G Contract labour will continue to be included, within the mope ol our re 
commendations We endoise in all inspects th< recommendations of the flist 
Wage Board on this subject 

7. Our recommendations apply to the workets emploved in the Scwree Unit 
at Bombay of Digvijni Cement Company 

3 There are no valid reasons lor excluding the 1 email imiL of Mysoie Iron 
and Steel Company from the scope of out recommendation Therefore our re 
commendations apply to the workeis of that unit 

9 The industry does not appeal to have the capacity lo be ,11 the burden of 
wage increases recommended in (his repoil The Govouime.it mav be pleased 
to consider this aspect 

10 Our recommendations will not extend to new o< neni lactones for .1 
period of 18 months from the dale of commencement ol production During this 
period, they shall he required to pav 75 per cent of the revised wage- Dearness 
Allowance etc. ret ommended bj us 

11 We ore of the opinion that our recommi Dilations should take ellcct fiom 
1st April, 1967 
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Order 

Ordered that a ropy of the Resolution be communicated to all concerned. 

Ordered that the Resolution he published In the Gazette of India (Extra 
ordinary) for general information 

P. C MATHEW, Secy 
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